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NORTHERN HIRE GROUP PTY LTD 

134 Ogilvie Avenue, Echuca 3564 

(03) 5482 6262 

    

CARPET FAN 

SAFETY/RISK/HAZARD ASSESSMENT 
PLANT INFORMATION 

 

NHG Ref/Part No.   CF1/2/3/4 

Plant ID:     

Plant Name:    Carpet Fan/Blower 

 

Potential Noise Level in Db:  95 - 100 db 

Required hearing protection class: 3 

Operator Competency:  Plant Licence Not Required 

It is the hirer’s responsibility to ensure that all operators are 
competent. 

 

Please refer to the User Guide and Operators Manual for 

detailed Operating Instructions 

 

 

 

 

 

 

RISK ASSESSMENT INFORMATION 
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Potential Hazard(s) 

 

Burn hazard 

Risk Level  Low 

Control Measures Avoid contact with hot components.    Allow engine to cool before attempting any 

maintenance. 

 

Fire hazard 

Risk Level  Medium  

Control Measures May cause fire when operating near flammable vapours or materials. Do not 

operate this machine near flammable fluids, dust or vapours.  

 

KEY OPERATING INSTRUCTIONS 

 

1. Use one fan per room (up to 36 sq m) 

2. Carefully lift the carpet from the tackles strip and fold back approx.. 1m.  

3. Do not stand the unit in water 

4. Plug in to a standard outlet with the correct voltage and amperage for the unit 

5. Place the fan in the corner with snout facing the centre of the room 

6. Do not block air intake vents 

7. Set the switch at the desired speed: low, medium or high (carpet should lift/float with a cushion of 

air below) 

8. Check for proper operation before leaving the unit unattended  

9. Run the fan until carpet, underlay and floor are completely dry.  This could take up to 4 days. 

10. Do not move or carry the dryer whilst it is running  

 

Please refer to the User Guide and Operators Manual  

for detailed Operating Instructions 

 

The safety information contained in this assessment is general information only and 

should not be relied upon as a substitute for professional advice or tuition, which the 

hirer should seek before operating. 

 

 


